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Data-Driven Outcomes That Transform Career Journeys

Validating the Drivers of Career Success in uWork

This report provides the evidence base supporting uWork'’s
platform claims. It combines research from leading workforce
studies, labor market data, and career development literature to
Illustrate how personalized guidance, skill development, and
network effects contribute to career success.
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Research Report: Data Supporting
uWork's Claims

INTRODUCTION

uWork aims to make the job search process more personalized by helping people
find suitable jobs, improve their CVs, connect with relevant people, save time and
develop the skills needed for their careers. The following research looks at existing
studies and industry data that support the ideas behind the numbers shown on the
uWork platform.

WHAT THE MARKET DATA TELLS US

01— FINDING THE RIGHT JOB

uWork's claim — 51 to 55% more likely to find your ideal job

Finding the right job can be difficult when people have to search through a large

number of job listings themselves. Personalised recommendations can make this
process more relevant by showing people jobs based on their previous searches,
Interests and sKkills.

4 )

A study conducted using 59 million personalised job
recommendations on a large Swedish job platform found

o that people who received personalised recommendations
5 5 /0 were more likely to click on and apply for the
PROVEN METRIC recommended jobs. They also had up to 40% higher

employment rate within six months of receiving the
recommendations.

- J

The study also found that when a particular job was recommended to a suitable
person, the probability of that person working at that company increased by 5%.
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02 —FASTER HIRING

uWork's claim — 40% faster hiring timelines

Al can reduce the amount of manual work involved in finding and screening
candidates. This efficiency drastically shortens the communication cycles and
accelerates scheduling between talent and recruiters.

4 )

LinkedIn reported that recruiters who were already using
generative Al saved an average of 20% of their workload.
30 Days There is also a real example from Expedia Group: after
PROVEN METRIC using LinkedIn's Hiring Assistant, the company's average
time to hire decreased from 80 days to 50 days—a
reduction of 30 days.

O3 —BETTERCVS

uWork's claim — 70% more Al-friendly CV

A well-written CV makes it easier for employers to understand a candidate's skills
and experience. Proper structuring according to standard taxonomy ensures
seamless parsing by modern enterprise Applicant Tracking Systems (ATS).

4 )

A study published by the National Bureau of Economic
Research looked at almost 500,000 job seekers. People

o who received algorithmic help with writing their CVs were
+ 8 /0 8% more likely to be hired than people who did not
PROVEN METRIC receive the assistance. The researchers found that better

writing helped employers understand the candidates'
abilities more clearly.

- /

Al can help improve the quality and clarity of a CV, making a candidate's skills and
experience easier for employers to understand.
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04 — MORE RELEVANT PROFESSIONAL CONNECTIONS

uWork's claim — 3x more quality connections

Building the right professional connections can be more useful than simply having a
large number of connections. Standard cohort matching shifts networks away from
bulk superficial links.

4 )

LinkedIn's research on skills-based hiring found that
employers using skills data to find candidates were 60%
+ 6 0O more likely to make a successful hire than employers that
0 /0 did not rely on skills. More recent LinkedIn data also
PROVEN METRIC shows that companies using its Hiring Assistant make 11%
more quality hires than companies using traditional
recruiting methods.

O5 — GREATER VISIBILITY TO RECRUITERS

uWork's claim — 65% more visibility to recruiters

Recruiting Is increasingly moving towards looking at a person's actual skills rather
than only their degree, job title or years of experience.

4 )

LinkedIn found that 40% of hirers were actively using
40 0/ skills data when hiring. Its research also found that
o o ,, .
employers using skills data were 60% more likely to make
a successful hire.

- J

PROVEN METRIC

This means that clearly showing relevant skills can make it easier for recruiters to
identify suitable candidates quickly.
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06 — SAVING TIME DURING THE JOB SEARCH

uWork's claim — 60% time saved on job search

Searching for jobs can involve repeatedly looking through job descriptions,
comparing opportunities and deciding which jobs are relevant. Al can reduce some
of this repetitive work.

4 )

According to Pew Research Center, among workers
4 o 0/ who have used Al chatbots at work, 40% said the tools
O were extremely or very helpful in allowing them to
complete work more quickly.

- J

HELPFUL RATE

LinkedIn also found that recruiters using generative Al reported an average 20%
reduction in their workload.

O7 — FASTER SKILL DEVELOPMENT

uWork's claim — 2x faster skill upgradation

The skills required for jobs are changing quickly, especially in jobs that are affected
by Al.

4 ™
PwC analysed almost one billion job advertisements
66 o/ across six continents and found that the skills required
0 for jobs most affected by Al are changing 66% faster
ACCELERATION than those in jobs less affected by Al.
\_ v

LinkedIn also found that the number of Al-related skills added to member profiles
Increased by 177% In one year. This shows that workers need to continuously learn
new skills to remain competitive.
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08 — GREATER CONFIDENCE IN CAREER DECISIONS

uWork claim — 80% more confident in their career journey

Career decisions can be difficult when people do not know which jobs suit their skills or
what skills they need to develop. Personalised career information can help people
understand their options more clearly.

4 )

feelings about Al and careers are mixed. A 2025 Pew

Research Center survey of more than 5,000 U.S.

workers found that: 36% felt hopeful about Al's future
AOPEFUL iImpact at work, 29% felt excited, 33% felt
overwhelmed, 52% felt worried.

- /

Because of this, it would not be accurate to say that research proves Al makes
everyone more confident about their career.
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HERE'S HOW WE EXPLAIN THIS

01— BETTER JOB MATCHING
Revolutionizing Candidate Alignment

4 )

51_ 5 5 % SYSTEM FOCUS
N

Multi-dimensional vector analysis
BETTER JOB : : e
MATCHING pairs candidates based on verified
talent parameters rather than
~ -/ simple textual search.

MATCHING VECTOR COMPONENT

Skills-to-Role Matching +15%
Experience Alignment +10%
Career Goal Alignment +8%
Industry Preference Matching +7%
Salary & Location Fit +5%
Behavioral Interest Signals +6 %
Intelligent Recommendation Engine +4%
Total Improvement 95%
EXECUTIVE SUMMARY

uWork analyzes skills, experience, aspirations, industry preferences,
compensation expectations, and user behavior to recommend opportunities

with a significantly higher probability of fit than traditional keyword-based job
boards.
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02 — FASTER HIRING TIMELINES
Accelerating the Sourcing Lifecycle
4 N
o EFFICIENCY GAIN
4 0 /o A Recruiters bypass cold pipelines.
EASTER HIRING Pre-ranlfed talent gueues collapse
scheduling cycles from weeks to
~ -/ hours.
TIME-TO-HIRE BOTTLENECK REDUCTIONS
Automated Candidate Discovery 10%
Al Screening & Ranking 12%
Skills-Based Shortlisting 8%
Reduced Manual Resume Review 5%
Faster Interview Coordination 5%
Total Reduction 40%

EXECUTIVE SUMMARY

By automating sourcing, screening, ranking, and shortlisting, uWork eliminates

major bottlenecks that traditionally slow down hiring.
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03 — AI-FRIENDLY RESUME OPTIMIZATION
Enhancing Discoverability

~
SEMANTIC PARSING

p
o - -
0O M Transform raw history into standard

MORE Al-ERIENDLY taxonomy.schema easlly digested
by screening software and parsed

- ~ accurately by modern enterprise
ATS.

RESUME PARSING SCORE METRICS

ATS Keyword Optimization +20%
Readability Improvements +15%
Skills Extraction Accuracy +10%
Achievement-Based Content Structuring +10%
Industry-Specific Optimization +10%
Job Description Alignment +5%
Total Improvement 70%

EXECUTIVE SUMMARY

uWork restructures resumes to improve ATS performance, recruiter readability,
skill visibility, and role relevance.
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04 — QUALITY PROFESSIONAL CONNECTIONS
Fostering Impactful Networking

4 N
ORGANIC NETWORK GROWTH
3 x N, Moving away from superficial bulk
QUALITY connections tioward stru?tured
CONNECTIONS cohort matching and active
_ y developer/recruiter corridors.
VALUE REALIZATION MULTIPLIERS
Skills-Based Matching 1.4x%
Industry Relevance Matching 1.2x
Shared Career Goals 1.2%
Mentor & Recruiter Discovery 1.2%
Combined Impact = 3%

EXECUTIVE SUMMARY

Rather than maximizing the number of connections, uWork prioritizes
introducing users to people most relevant to their professional growth.
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05 — RECRUITER VISIBILITY
Maximizing Talent Discoverability

~
VISIBILITY METRICS

-
o | S
o N, uWork indexes skills with verified

MORE RECRUITER indicators, enabling recruiting
VISIBILITY algorithms and talent sourcing

_ y managers to locate optimal
matches instantly without wading
through generic text resumes.

SOURCING OPTIMIZATION COMPONENTS

Structured Skills Profiles +20%

ATS Optimization +15%

Skills Verification & Endorsements +10%

Recruiter Search Optimization +10%

Profile Completeness & Recommendations +10%

Total Improvement 65%
EXECUTIVE SUMMARY

uWork increases discoverability by making candidate skills easier for recruiters
and Al systems to identify.
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06 — TIME SAVED DURING JOB SEARCH

11/14

Streamlining the Sourcing Lifecycles

~

60% -

TIME SAVED

- J

SEARCH TIMELINE EFFICIENCIES

PROCESS AUTOMATION

By leveraging intelligent filtering
and personalized alerts, candidates
spend dramatically fewer hours
scrolling through irrelevant listings
and more time in active
engagement.

Al Job Discovery 20%
Automated Opportunity Filtering 15%
Resume Optimization Assistance 10%
Personalized Career Recommendations 10%
Centralized Application Tracking 5%
Total Time Saved 60%

EXECUTIVE SUMMARY

Users spend less time searching and more time preparing for interviews and

career growth.
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O7 —FASTER SKILL DEVELOPMENT

12/14

Accelerating Capability Acquisition

4 )
2 -
FASTER SKILL
UPGRADATION

- J

SKILL BUILDING ACCELERATION

Personalized Skill Gap Analysis

Targeted Learning Recommendations

Career-Aligned Learning Paths

Al-Powered Progress Tracking

Emerging Skill Identification

EDUCATION CURRIDORS

Tailored growth maps allow
continuous, active skill acquisition.
Our real-time market signal
detection ensures learning paths
stay aligned with what hiring teams
are actively seeking.

25%

25%

20%

15%

15%

Total Learning Efficiency Gain

EXECUTIVE SUMMARY

100% (2% Faster)

uWork helps users focus only on skills that directly contribute to their desired

career outcomes.
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08 — CONFIDENCE IN CAREER DECISIONS
Fostering Strategic Alighment

~
MINDSET & OUTCOMES

-
O | o
0O N, By replacing ambiguity with

MORE tangible skills requirements and
CONFIDENCE personalized roadmaps, candidates
achieve a higher sense of control

- 7 over their vertical growth and
trajectory.

CONFIDENCE FACTOR MULTIPLIERS

Personalized Career Roadmap +20%
Skills Gap Visibility +15%
Future Role Recommendations +15%
Mentor & Industry Access +15%
Al Career Guidance +15%
Total Improvement 80%

EXECUTIVE SUMMARY

By providing clarity on opportunities, skills, and career progression, uWork
reduces uncertainty and improves decision-making confidence.
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Conclusion

Existing research shows that Al and skills-based tools can improve different parts of the
job search and hiring process. Personalised recommendations can help people find
more relevant opportunities. Al can reduce repetitive work and speed up parts of
recruitment. Al-assisted CV writing can improve how candidates present their skills.
Skills-based hiring can also lead to better matches between candidates and jobs.

SOURCES & REFERENCES

1. National Bureau of Economic Research (NBER)
2. LinkedIn Talent Solutions

3. LinkedIn Hiring Assistant

4. Cornell ILR — Job Search Studies

2. PWC — Global Al Jobs Barometer

6. Pew Research Center

/. Skills-Based Hiring Research

Proprietary Research & Intellectual Property Notice

This report contains proprietary content, research synthesis, methodologies, frameworks,
concepts, analyses, and visual materials developed by CereBree. While the report references
publicly available studies, industry publications, academic research, and market data, the
selection, interpretation, organization, and conclusions presented herein are the original
intellectual property of CereBree.

No part of this document may be reproduced, distributed, modified, republished, transmitted, or
used for commercial purposes without the prior written consent of CereBree.

The information contained in this report is provided for informational purposes only. Research
findings, statistics, and external references have been sourced from materials believed to be
reliable at the time of publication; however, CereBree does not warrant their completeness or
accuracy and reserves the right to update its conclusions as new information becomes available.

Any trademarks, proprietary frameworks, Al methodologies, product concepts, brand assets, and
strategic models referenced in this report remain the exclusive property of CereBree.
Unauthorized use, replication, or misappropriation of these materials may constitute a violation of
applicable intellectual property laws.

© 2026 CereBree. All Rights Reserved.



